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Bahrain ‘Stop Movement’ and ‘Temporary Location’

Background and Q & A’s 

BACKGROUND:  On 1 July 2004, the United States Department of State issued a Travel Warning to U.S. citizens due to increased security concerns within the country of Bahrain. Based on credible intelligence received, it advised all U. S. citizens to defer travel to Bahrain, and urged U. S. citizens residing there to consider departing. The original warning can be accessed at: http://www.travel.state.gov/bahrain_warning.html.

· Based on the Travel Warning and other credible intelligence, the Secretary of Defense issued a ‘Stop Movement’ order to all Navy personnel with accompanying dependents currently ordered to Bahrain, as well as a ‘Temporary Relocation’ order for all Navy dependents currently residing in the country to move to a ‘safe haven’.    

· By July 10, all of these steps had been accomplished: Members reporting to Bahrain with dependents were notified, and advised of the change of status of dependents; dependents living in Bahrain were evacuated to safe havens; and dependents are currently in receipt of per diem at a rate of 100% for dependents 12 and older, and up to 50% for dependents under 12. 

· On August 11, 2004, the Department of State (DOS) announced the termination of the authorized departure of Eligible Family Members (EFMs) and Non-Emergency Personnel from Bahrain. However, the Navy asked DoD to declare Bahrain unsafe for the return of dependents for an undetermined length of time, and asked that dependents be authorized to move to a designated place/final safe haven. DoD granted that status to DoD dependents on 2 September 2004.

Questions and Answers 

Q1: What is Stop Movement Policy? 

A1: Stop movement is a denial of all dependent travel and transportation including en-route travel to a particular area of concern to the Department of State.  It can be based on the political climate, current force protection or anti-terrorism concerns.  Normally, dependent travel shall not be authorized to any overseas location where one or more of these factors are significantly unfavorable.

Q2: How many people did the Stop Movement and Relocation affect?

A2: 194 sets of orders were written that included moving family members to Bahrain between now and February 2005.  960 people were affected by the relocation of dependents.   

Q3: What options do the family members have if they cannot go to Bahrain?
A3: Dependents may stay in their current location or request a designated place within the continental United States to reside during the tour.  

Q4: What happens to the active duty member?
A4: The active duty member executes the orders to Bahrain. 

Q5. What additional entitlements are provided to the member under the Stop Movement policy?

A5. Members may receive the following entitlements: 

-Per Diem at safe haven location at 100% for first 30 days (extended another 30 days on 6 Aug)

-Per Diem at 60% from 61st day through 179th day

-If anticipated to last longer than 20 weeks, members will be authorized a designated place move

-Family Separation Allowance ($250/month)

Q6: How are pay and allowances affected?

A6: Basic Allowance for Housing (BAH) at the family member’s location is authorized once a residence is established. The active duty member is entitled to Family Separation Housing (FSH) (payable at Overseas Housing Allowance (OHA) single rate - if government quarters are not available). Cost of Living Allowance (COLA) single is authorized for the active duty member. Family Separation Allowance (FSA) will be authorized under these circumstances. ($250/month)

Q7: What incentives are in place to encourage active duty members to seek assignment/stay in Bahrain since it has become a dependent-restricted area?

A7: The following are the benefits of going to or staying in Bahrain:

-Tax benefit derived from working in Combat Zone Tax Exclusion Area.

-Type 3 sea duty designation.  Shore duty in Bahrain counts as sea duty for sea/shore rotational purposes.    

-Overseas Tour Extension Incentive Program (OTEIP).  Offers any one of the below incentives to enlisted members who extend one year or more: 

· Special pay of $80/month for each month of extension

· $2,000 lump sum bonus paid up front 

· 30 days non-chargeable Rest and Recuperation (R&R) absence

· 15 days R&R absence and round trip transportation to CONUS point of debarkation (or alternate destination that does not exceed cost to point of debarkation)

-Consecutive Overseas Tours (COT).  Offers travel and transportation allowances in conjunction with authorized leave for member and dependents to a location not to exceed the cost of transportation to home of record. Available to officer and enlisted personnel. 

-Additional pays for personnel serving in Bahrain:

· Imminent Danger Pay (IDP) - $225/month 

· Family Separation Allowance (FSA) - $250/month 

· Career Sea Pay (CSP) for ship-based personnel - $50 to $700/month (average ~$350/month)   

Q8. How will this restriction impact member’s family entitlements?  

A8. Family members may stay in their current location or request a designated place to reside during the tour.  

The active duty member shall receive: 

-Basic Allowance for Housing (BAH) based on the location of the family members.  

-Family Separation Housing (FSH) (payable at OHA single rate - if government quarters are not available) 

-Cost of Living Allowance (COLA) single is authorized.
Q9.  Will I have priority placement in housing?

A9. Priority placement will be considered for Bahrain evacuees just below the Freeze Zone on any given waiting list.  The Freeze Zone is the top 10% of personnel on each waiting list that is stabilized and will not be altered by placing new arrivals within the top 10%, regardless of rank/rate or duty assignment.

Q10. I have already shipped our HHG and POV to Bahrain. What now?

A10. HHG and POV shipments back from Bahrain will begin as soon as possible. Specific dates and procedures will be promulgated through official channels and local command information outlets.

Q11. How long will these policies be in force? A few months? Indefinitely?

A11. The length of time these policies will remain in effect has not been determined. Currently, the OSD memorandum only specifies ‘beyond 20 weeks’. The force protection and security posture is being continually assessed by the Department of Defense and the Department of the Navy. Ultimately, the policies will remain in force as long as necessary to ensure the safety of Navy family members.

Q12. Has a final decision been made as to whether families will be allowed to return to Bahrain?

A12. Per the OSD policy memo signed on 2 September 2004, families will not be allowed to return to Bahrain for the foreseeable future. Dependents have been authorized to move to a designated place or final safe haven effective immediately. 

Q13. Since dependents will not be allowed back to Bahrain, what will happen to our household goods, POV, etc.? 

A13. Dependents will be allowed to select a “designated place/final safe haven” where their household goods and POV can be shipped at government expense.  OCONUS designated places must have prior approval by N130.  There is currently a team in Bahrain standing by to assist with the shipment of household goods and POVs. Specific procedures and dates/times will be promulgated through official channels and command information outlets. The sponsor should contact his chain of command for this information. 

Q14.  What is a ‘designated place’?  How will I get the information or authorization I need to move our household goods to a designated place?

A14.   A designated place is a place authorized by the Navy for the establishment of a permanent residence. Once a designated place decision has been made, the necessary accounting data will be provided to NAVCENT for use by all Navy personnel affected by the evacuation to a safe haven.  Those personnel already in receipt of PCS orders to leave Bahrain will use the accounting data in their orders to effect shipment. Military members who recently reported to Bahrain, and were affected by the stop order and had to leave their families behind, will use the accounting data from their current PCS orders. They will be able to select a designated place, and move their dependents and household goods there. 

Q15. Can dependents travel back to Bahrain temporarily to help effect the shipment of HHG?

A15.   No. The sponsor will be afforded whatever time required to properly arrange and supervise the packing and shipment of household goods. 

Q16. If the sponsor has to remain in Bahrain, will their tour be adjusted to an ‘unaccompanied tour’ length or will they have to keep their already-established PRD?

A16. Per a Distribution Guidance Memorandum signed by Pers 4 on 3 September, members who elect the unaccompanied tour length, who completed more than half of their accompanied tour by the time dependents departed, will be required to remain in that billet until a relief is ordered in.  The existing PRD should not be exceeded.  Sailors who have elected the unaccompanied tour length, who have completed less than half of their accompanied tour when dependents departed the area, will be provided a relief as soon as possible after completing the equivalent of an unaccompanied tour length on station.  Detailers will work to provide a relief within the normal detailing window (6-9 months) to the maximum extent possible, but not to exceed the length of the unaccompanied tour for the area, from the date the dependents departed.  

Q17. Where can I go to get support, advice or information regarding this issue?

Q17. More details on the Navy Repatriation Program, procedures and entitlements can be found at the Commander Naval Forces Central Command/Commander Fifth Fleet web site at http://www.cusnc.navy.mil/team/pages/family.htm.  Sponsors should contact their chain of command for the latest information and updates, or call 1-800-FSC-LINE (372-5463) which is manned 24-7. The Navy Customer Service Center can also assist in answering questions by calling 1-866-U-ASK-NPC and select prompt 3.

Family members should contact their designated Fleet and Family Support Center sponsor, or their local Fleet and Family Support Center, both of whom have a wealth of resources and information to assist Navy families worldwide. Also, for those dependents that are not close to a FFSC, call Navy One Source. It's a 24x7x365 information & referral service. Contact them toll-free at 800-540-4123 in the United States; 1-800-5404-1233 outside the United States, TTY/TDD: 1-800-346-9188;  En español, llame al: 1-877-989-5392.  Or on the web at www.navyonesource.com  (user ID: navy/password: sailor).  Questions regarding shipment of household goods should be directed to the Navy’s Household Goods Helpline at 1-800-444-7789.

Civilian employees should contact Ms Wanda Williams, (202) 685-6480 or DSN 235-6480 for civilian entitlement information. 

